The picture on our front cover is drawn by Susie*, a seven-year-old girl whose
father is incarcerated.

In the picture, Susie's mother and youth worker are enjoying a day out on an
educational trip organised by The Salvation Army - a rare treat, as her mother
was usually busy with work. Inspired by the Yellow Ribbon Project, she had
written a heartfelt message at the back of her drawing, - "One More Chance -
Daddy is still in prison. Please give him a second chance."

Susie participates in “Kids in Play Activities Under Salvation Army” (Kids In PAUS)
by The Salvation Army. The programme is a beneficiary of the Yellow Ribbon
Fund, and is aimed at reaching out to children at Prisons' visit centres.

*Susie’s name has been changed in order to protect her identity.



Singapore Corporation of Rehabilitative Enterprises
Annual Report 2005



02 « Score Annual Report 2005

P
—
Z
LLI
—
Z
O
O

03
03

04
07

18
20

28

36

42

Our Corporate Profile

Mission & Vision

Chairman’s Message
People At The Helm

* Members Of The Board

» SCORE's Committees

 Organisational Chart

* Management Team
Key Performance Indicators
Our Community Partners

» Knocking at opportunity’s door, a tool for life
Our Programmes

* Every little thing counts: securing a better future
Our Personnel

A sturdy support provides a strong foundation

for the organisation

Financial Statements



OUR CORPORATE PROFILE

The Singapore Corporation of Rehabilitative Enterprises (SCORE) was
established on 1 April 1976 to take on the role of providing employment
and vocational training for inmates. Over the years, SCORE has expanded
its role in aftercare support to include areas like employment assistance
service for offenders and ex-offenders and the co-ordination of aftercare
services through the CARE Network.

As part of Singapore’s correctional system, SCORE sees its role in
enhancing the employability of offenders and creating a seamless
throughcare environment for the effective reintegration of offenders
back to society.

Increased employability is crucial to lowering recidivism rates. Gainful
employment gives ex-offenders the opportunity to earn a living, support
their families and occupy their time in meaningful ways. SCORE aims
to increase the employment potential of inmates and ex-offenders
by equipping them with the necessary knowledge, employability skills,
good work attitudes, and by encouraging more employers to employ
ex-offenders.

In partnership with our community partners, SCORE helps to bring
awareness of the difficulties faced by ex-offenders on their journey
of rehabilitation. Through greater awareness, SCORE hopes to create a
conducive environment for ex-offenders to reintegrate back to society,
a community that actively participates in helping ex-offenders, and a
society that believes in giving second chances to those who desire to
change.

Our Mission

We rehabilitate and help reintegrate offenders to become responsible and
contributing members of society.

Our Vision
We build bridges of hope for offenders and their families.
We contribute to a safer community by successfully reintegrating offenders.

We exemplify and lead in creating a more compassionate society
that offers second chances.

NOISIA ¥ NOISSIIN
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In Partnership with the Business Sector

Last year, SCORE continued to receive strong support
from our industry partners. This was the result of our
strategy to seek collaboration with small and medium-
sized enterprises (SMEs) and to play a role to help in
their development and growth by offering ourselves as
a key partner in the outsourcing of their labour-intensive
manufacturing processes.

One way is through our subcontracting business. In fact,
subcontracting services has been targeted as the next
growth area in SCORE as it is mutually beneficial for
SCORE and the SMEs. This business has created a steady
stream of employment for inmate workers. By working
with SME partners to bring subcontracting work into
the prisons, we are also importing the latest in market
trends, skills and equipment. This helps inmates keep
abreast of developments in the external industries and
maintain the relevance of their skills and knowledge
so that they may reintegrate more easily into the
workforce later.

| am happy to report that the Food Hub in Changi
Prison Complex’s (CPC) Cluster A has been successfully
set up. The workshops are fully occupied by local
SMEs for processing of food products, serving both the
retail and commercial markets. Inmates who work at
the Food Hub also receive training in marketable skills.
The success of the Food Hub in Cluster A has convinced
SCORE to replicate a substantial part of the concept
in the upcoming Cluster B. This will further establish
food as another core industry of SCORE.

Mr Kong Mun Kwong
Chairman, SCORE
BBM(L), PBM, JP

Besides the Food Hub, SCORE Bakery also fared well
[Byear. In May 2005, the bakery achieved HACCP
EqtiGation, which is a recognition of our high standards
IEOCURY0iene and safety. Last year, SCORE made a
IThAVAITTIORthe retail loaves market by taking on OEM
AUERSLThIYy for a NTUC FairPrice private label,
SupeirVelus Bireell

made a foray into the
ket by taking on OEM
a NTUC FairPrice private
2 Bread.”
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In Partnership with the Public Sector

On the vocational training front, SCORE succeeded in
obtaining support from the national training fund for
the training of inmates after many years of discussion.
Last year, SCORE piloted a ‘Place & Train’ scheme in
collaboration with NParks, WDA and NTUC. The new
scheme matched pre-release inmates with employers in
the landscaping industry and trained them while they
were still in prison. Upon release, the inmates were
placed with their respective employers. WDA funded the
training cost and NTUC provided the Re-employment
Support Scheme incentive to encourage the participants
to stay on the job. The new ‘Place & Train’ scheme ensures
the effective use of the training dollar by directly
matching employment with relevant training. The pilot
scheme was successful and SCORE intends to expand
this mode of training to other vocational skills.

interviews with inmates who would need help
reintegrating back to society in the subsequent weeks and
months. Being given an opportunity to meet potential
employers and receive job offers boosted the confidence
of the inmates to stay on the right track after release.

The Yellow Ribbon Fund (YRF) received pledges and
donations amounting to $1.08 million last year. In
turn, the Yellow Ribbon Fund Committee disbursed
about $330,000 to programmes that would benefit
ex-offenders and their families. For good governance,
a Fund Disbursement Sub-Committee was set up to
independently evaluate all funding proposals and
make recommendations for fund allocations. SCORE’s
staff heads the secretariat for the CARE Network and
YRF

“Being given an opportunity to meet potential
employers and receive job offers even before they
were released boosted the confidence of the
iInmates to stay on the right track after release.”

In Partnership with the Community Sector

Building on the success of the Yellow Ribbon Project
(YRP), the CARE Network organised an even bigger
campaign in 2005. YRP 05 succeeded in reaching out to
the wider community with the message of providing a
second chance to reformed ex-offenders. About 175,000
people participated in the various YRP events, and
400,000 yellow ribbons were distributed throughout
Singapore. We have also begun to see more people
moving from Awareness and Acceptance to Action, as many
community agencies and organisations came forward to
organise events or raise money for the Yellow Ribbon
Fund and participate in our job fairs. Indeed, widespread
involvement of the community in the provision of
employment to ex-offenders should be the long term
goal of YRP.

Last year, we scored a first by holding a job fair in
a prison. The Yellow Ribbon Job Fair was organised for
some 240 pre-release inmates in CPC Cluster A. It was
an encouraging sight to see employers conducting

New Leadership

In 2005, SCORE had a change in leadership. In
October, Mr Jason Wong, who had been the CEO of
SCORE since April 2002, stepped down to return to the
Singapore Prison Service (SPS) as its Deputy Director /
Chief of Staff. During his stint as CEO of SCORE, Jason
had contributed much in the rehabilitation of offenders
and ex-offenders. The movies:“Twilight Kitchen”,“Coming
Home”, “One More Chance” and a host of many other
Yellow Ribbon related activities were a result of his
conviction of creating a ripple effect in the community to
do more in giving ex-offenders a second chance. On
behalf of the Board and staff of SCORE, | would like
to thank Jason for his contributions in leading the
organisation for the past three-and-a-half years.

Desmond Chin has since taken over the reins. Desmond
is a very capable and personable leader. | am confident
that he will take SCORE to the next level. Desmond is
also from the SPS. This underlies our commitment to
build on the close alignment we have with SPS.
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Financial

In 2005, we experienced healthy growth in revenue and
this was reflected in an increase of 16% in our gross
income. However, our cost of operations continued to
remain high which can be largely attributed to the
depreciation of our new machinery and the rapid rise
in material costs in our workshops. Despite this, the
operating deficit was reduced from $3.81m to $3.31m
due to a greater volume of sales. As at the year’s end, we
continued to have a healthy cash position with a surplus
of $19.5m. In the coming year, we will explore and
implement more cost effective measures in operations.
We will also continue to increase our rehabilitative
efforts and invest more in improving the employability
of inmates.

Acknowledgements
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the members of the Board and the various Committees
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of Home Affairs and the Singapore Prison Service for their
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year of dedicated efforts to SCORE.

Ll

Mr Kong Mun KWong
Chairman
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“We will also continue to increase our rehabilitative
efforts and invest more in improving the
employability of inmates.”




MEMBERS OF THE BOARD

Chairman
Mr Kong Mun Kwong
BBM(L), PBM, JP

Mr Kong holds many directorships
in both private and public
commercial companies in
Singapore and Malaysia. Mr Kong
also has business interests in
Singapore and the region, built up
over the past 35 years. Mr Kong
is involved in various types of
community work for more than
20 years in organisations like
the Home Nursing Foundation,
Raffles Junior College, NTUC
Cooperatives, Changkat CCC,
the Tampines Town Council and
the North-East Community
Development Council. Mr Kong
joined SCORE’s Board of
Directors in 1991 and was
appointed Chairman in 1996.

Deputy Chairman
Dr Choong May Ling
PPA(P)

Dr Choong May Ling is Deputy
Secretary (Security) in the Ministry
of Home Affairs. She began her
career in the Ministry of Health,
and has held various senior
positions in the Ministry of
Education, Ministry of Finance,
Ministry of Communications and
Information Technology, and
Ministry of Information,
Communications and the Arts
before joining Ministry of Home
Affairs on 1 December 2003. She
was appointed to the SCORE
Board as the Deputy Chairman
on 5 January 2004.
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Member
Mrs Goh Mui Hong

Mrs Goh Mui Hong has been an
active member of the Investment
& Finance Committee since
February 1999 and was appointed
as Chairman of the Committee
on 1 February 2004. She is also a
member of the Tender Approving
Committee since 1 February 2004.

Mrs Goh is the President and
Chief Executive Officer of ST
Asset Management Ltd (STAM),
a fund management company.
She is also the Group President &
CEO of Vertex Venture Holdings
Ltd (VVH), which is the holding
company of Vertex Management
which specializes in managing
private equity and venture capital
funds.

She has been an invaluable
member of the Committee with
her experience and knowledge
of the financial markets. She
has a Masters of Business
Administration and a Masters
of Science (Business). Mrs Goh
was appointed to the SCORE
Board on 14 November 2003.
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Member
Mr Koh Juan Kiat

Mr Koh Juan Kiat is the Executive
Director of the Singapore National
Employers Federation and the
Executive Director of the Singapore
Business Federation. He was the
former Executive Director of the
National Productivity Board. With
his experience in training and
manpower issues, and involvement
with companies, he advises and
provides inputs in these areas
and engages employers to
support the goals of SCORE. He
has a Bachelor of Engineering
(Mechanical) Honours Class |
from Monash University. Mr Koh
was appointed to the SCORE
Board on 14 November 2003.

Member
Mr Peter Boo Song Heng

Mr Boo is the Founder/ Director
of Songxing Investment Holdings
Pte Ltd and Group of companies
in Singapore and Malaysia. He
has a Diploma in Mechanical
Engineering from the Singapore
Polytechnic and is a member
of the Singapore Institute of
Directors. Mr Boo is a member of
SCORE’s Industry & Development
Committee providing directions
in industrial matters and a Board
Member of Industrial and Services
Co-operative Society (ISCOS). He
is also the Chairman of RE Holdings
Pte Ltd and the Mechanical
Engineering Advisory Committee
of Ngee Ann Polytechnic and a
Council Member of the Singapore
Polytechnic Entrepreneur’s Club.
Mr Boo was appointed to the
SCORE Board on 11 December
2000.



Member
Mr Chua Chin Kiat

PPA(E), PPA(P) (L), PPA(P), PBS

Mr Chua was appointed as
Director of Prisons and a SCORE
Board Member on 1 November
1998. He had an illustrious
career in the Singapore Police
Force, which he joined in 1977.
Prior to his appointment as
Director of Prisons, Mr Chua had
been the Director of the Criminal
Investigation Department. A
President’s cum SAF Scholar,
he holds a Mathematics and
Computer Science Degree from
the University of Aston in
England. With Mr Chua on the
SCORE Board, the Prisons
Department and SCORE will
continue to work hand in hand, in
combining efforts to rehabilitate
inmates.

Member
Mr Eddie Yong

Mr Eddie Yong is the Deputy Chief
Operating Officer of Ventures &
Industrial Business Group and
Director of Marketing and
Business Development at Far East
Organization. He is presently the
Deputy Chairman of SCORE’s
Committee on Industry and
Development. Mr Yong was
appointed to the Board in 1997,
He is a veteran and has been a
key member of the consultancy
team of many landmark industrial
developments in Singapore. His
experience in marketing puts him
in a good position to contribute
to SCORE’s own marketing
efforts. He has a Bachelor of
Science (Honours) in Urban Estates
Management and a Master of
Science (Property) from the
National University of Singapore.
He is currently a member of the
Management Council of Real
Estate Development Association in
Singapore and member of many
professional bodies in Singapore
and UK. He is also a certified
Property Manager by the USA
Institute of Real Estate Management
(IREM).

Member
Mr Ahmad Khalis Bin
Abdul Ghani

Mr Ahmad Khalis was a lawyer
before he left legal practice to
co-found an Islamic finance
consultancy firm, IFIS Business
Advisory Pte Ltd. He was appointed
to be on the SCORE board
with effect from 14 November
2000. Mr Ahmad Khalis is a
Member of Parliament for Hong
Kah GRC since 3 November 2001
and serves as adviser to Keat
Hong Grassroots Organization.
He also co-chairs the Education
Network of the Community
Leaders Forum and was appointed
as Vice-Chairman for the GPC for
Law and Home Affairs in 2004.
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Member
Mr Tan Gek Suan

Mr Tan is the Managing Director of
the Hussmann Tempcool Group of
Companies. He was the President
of the Association of Small and
Medium Enterprises (1994 — 1996).
He is currently the Chairman of
the School Advisory Committee
of Sembawang Secondary School
and also Chairman of SCORE’s
Committee on Industry and
Development. Mr Tan also co-
chaired the Ad-hoc Committee
for the Restructuring of Industries
Division. He is a graduate of the
Singapore Polytechnic with a
Diploma in Mechanical Engineering
and he is a Life Member of the
American Society of Heating,
Refrigeration and Air-conditioning
Engineers (ASHRAE), the
Refrigeration Service Engineers
Society (RSES) of USA and the
International Institute of
Refrigeration (IIR). He is also a
member of the International
Institute of Ammonia Refrigeration
(HAR). Mr Tan has been a SCORE
Board Member since 14 November
1997.
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Member
Dr Chua Yong Hai
JP, BBM, PBM

Dr ChuaYong Hai is the Chairman
of Allco (Singapore) Ltd and
Asia Pacific Investment Company
Ltd. He holds a Bachelor of
Science degree (1st Class Honours)
in Applied Chemistry and a
graduate diploma in Business
Administration from the then
University of Singapore, and a
PhD in Chemical Engineering
from the University of New South
Wales. He is Singapore’s non-
resident High Commissioner to
Maldives. Dr Chua was appointed
to the SCORE Board on 14
November 2003.

Member
Mr Siew Heng Kwok

Mr Siew Heng Kwok was appointed
to the SCORE Board on 14
November 2003. He has been
a member of SCORE’s
Establishment Committee since
February 2001 and is currently
its Chairman. Mr Siew co-chaired
the Ad-hoc Committee for the
Restructuring of Industries Division.
Mr Siew was the Vice-President
for Personnel and Industrial
Relations at the Overseas Union
Bank before he left in mid 2001.
Currently, he is an independent
management/training consultant
and an associate lecturer with
the Singapore Institute of
Management (SIM) University. He
also volunteers his services at
various VWOs. He has a Bachelor
of Engineering (Mechanical) from
the University of Singapore, a
Masters of Business Administration
from St Mary’s University (Canada)
and a Graduate Diploma in Social
Work from the National University
of Singapore.



Member
Mr Lau Wah Ming
PPA(P), PBS

Mr Lau is the Secretary to the
Cabinet and Secretary to the
Prime Minister. He also holds the
concurrent appointment of Deputy
Secretary (Special Duties) in the
Ministry of Law. Mr Lau studied
engineering in New Zealand as a
Colombo Plan scholar, and has a
Bachelor of Engineering (Electrical)
Honours, from the University of
Canterbury, New Zealand. He also
holds a Masters Degree in Business
Administration from the University
of Singapore and has attended the
Executive Management Programme
at INSEAD, France.

He had worked previously in the
Economic Development Board and
the Ministries of Finance, Defence,
Education, National Development
and Communications. Mr Lau has
served more than 30 years in the
public service and is keen to share
his experience and expertise with
SCORE. He was appointed to the
SCORE Board on 11 December
2000.

Member
Mr Tan Hup Foi
PMB

Mr Tan has extensive experience
in the public transport industry.
He was the Chief Executive of
Trans-Island Bus Services Ltd and
the Deputy President of SMRT
Corporation Ltd.

He is the Chairman of the Industrial
and Services Co-operative Society
(ISCOS), which was set up by
SCORE in 1989. Appointed to the
Board in 1997, Mr Tan has made
invaluable contributions, including
the successful business and
marketing collaboration between
SCORE and ISCOS.

Concurrently, he also holds
appointments in various councils/
boards, amongst which are the
Chairman of Ngee Ann Polytechnic,
Honorary Vice President of UITP
(International Public Transport
Association) and Honorary
Chairman of UITP Asia Pacific
Division and Board member of
National Environment Agency
(NEA).

A Colombo Plan Scholar, Mr Tan
has a First Class Honours degree
in Engineering from Monash
University in Australia and a
Master of Science (Industrial
Engineering) degree from the
National University of Singapore.

He was awarded the Public Service
Medal (PBM) in 1996.
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SCORE’S COMMITTEES

1 SEPTEMBER 2005 — 31 AUGUST 2006

ESTABLISHMENT COMMITTEE

Terms of Reference

INVESTMENT AND FINANCE
COMMITTEE

Terms of Reference

. To advise the Board on human resource policies and
practices with a view to develop staff potential and . To advise on SCORE’s financial and funding
to attract new talents and expertise; policies;
. To approve manpower requirements, terms of . To manage SCORE’s investments in shares and
employment, recruitment, promotion and conditions bonds; and
of services; and
. To advise and monitor SCORE’s investments
. To exercise the powers of the Corporation in Rehabilitative Enterprises and other
in relation to termination of appointment, industries.

dismissal and disciplinary control of officers of

the Corporation.
Chairman:

Mr Siew Heng Kwok
Management / Training Consultant

Secretary:
Mrs Ling-Saw Wei Ying
Manager (Human Resource)

Singapore Corporation of Rehabilitative Enterprises

Members:

Chairperson:

Mrs Goh Mui Hong
President & CEO, ST Asset Management Pte Ltd

Secretary:

Ms Helen Lee

Finance Manager

Singapore Corporation of Rehabilitative Enterprises

Members:

Mr Tan Jee Say

Managing Director, Diesel Power Pte Ltd
Mr Chua Eu Liam
Retired Human Resource Professional Mr Freddie Yeo Eng Hock
CEO & Director, ISCO Group
Mr Koh Siong Ling
Senior Director, Human Resource

Ministry of Home Affairs

Mr Chua Joo Hock
Executive Vice President,Vertex Management (I1) Pte Ltd

Mrs Peggy Quah Mr Desmond Chin Kim Tham

Senior Vice-President, Human Resources Chief Executive Officer

DBS Bank Singapore Corporation of Rehabilitative Enterprises
Mr Simon Sim

General Manager, Touch Community Services

Mr Rohaizan Mustaffa
HR Director (ASEAN),
DuPont Company (Singapore) Pte Ltd

Mr Desmond Chin
Chief Executive Officer
Singapore Corporation of Rehabilitative Enterprises




COMMITTEE ON TRAINING
Terms of Reference

. To identify and recommend training programmes
for offenders that will facilitate their reintegration
into the national workforce taking into account:

(a) current and future jobs in SCORE industries
and the employment opportunities in the external
private and public sectors;

(b) the national plans and initiatives on continuing
adult education and training; and

(c) SCORE’s training, the adult training programmes
currently offered by public and private organisations
as well as Prisons academic programme and to form
them into an integrated system for offender training;

. To advise on the set-up of an Adult Learning Centre
for offenders in Changi Prison Complex;

. To assist in securing employment opportunities in
the various sectors of the Singapore economy that
matches the competencies of the offenders and their
training;

. To advise on national and other funding schemes
that SCORE could tap on to fund its training
programme for offenders.

Chairman:

Mr Koh Juan Kiat
Executive Director, Singapore National Employers Federation

Deputy Chairman:

Mr Lee Van Chong
Managing Director, Seacare Manpower Services Pte Ltd

Secretary:

Mr Achuthappa K
Divisional Manager, (Community & Vocational Rehabilitation)
Singapore Corporation of Rehabilitative Enterprises

Members:

Mrs Jeanette Barth-Chan
Managing Director, Corplan Pte Ltd

Ms Angie Khoo

Deputy Head Programme, (Incare Planning & Development)

Singapore Prison Service

MrA C Ho
Director, Organisational Consulting Centre For
Effective Leadership

Mr Lim Pan Hong
Assistant Engineer, Hitachi Cable (S) Pte Ltd

Mr Tan Suan Kuan
Asst General Manager
Regional Investment Keppel Land International Ltd

Mr Abdul Halim Bin Abdul Kader
Chief Executive Officer,Taman Bacaan Singapore




SCORE’S COMMITTEES

1 SEPTEMBER 2005 — 31 AUGUST 2006

COMMITTEE ON INDUSTRY AND
DEVELOPMENT

Terms of Reference

. To assist in the identification and establishment
of external mirror industries so as to ensure
continued employment and training for inmates and
their families;

. To advise on the infrastructural development
of the Changi Prison Complex (CPC) in view of
the industries’ needs and requirements given the
security and operational constraints;

. To review existing industries and to propose
new industries that SCORE can develop so as to
provide relevant work training and experience
to inmates;

. To assist in identifying suitable industries for
the purpose-built halfway house and to advise
on the development of workshops and facilities
for such industries; and

. To advise on the development and growth
strategy of its core industries i.e. the laundry,
sub-contracting and food services.

Chairman:

Mr Tan Gek Suan
Managing Director, Hussmann Tempcool (S) Pte Ltd

Deputy Chairman:

Mr Eddie Yong

Director, Marketing & Business Development
Far East Organization

Secretary:

Mr Patrick Lau

Divisional Manager (Industries)
Singapore Corporation of Rehabilitative Enterprises

Members:

Mr Peter Boo Song Heng
Director, Songxin Investment Holdings Pte Ltd

Mr Chan Tien Lok Daniel
Chairman, IPS Group of Companies

Mr Richard Chia
Consultant

Ms Angie Khoo
Deputy Head Programme, (Incare Planning & Development)
Singapore Prison Service

Mr Huang Kok Kee Michael
Marketing Consultant

Mr Lau Wah Ming
Secretary to Cabinet / Secretary to Prime Minister Office
/Deputy Secretary (Special Duties), Ministry of Law

Dr Benji Ng
Executive Director, Financial Planning Association
of Singapore

Mr Tan Chor Khoon,Vincent
Managing Director, Select Catering Services Pte Ltd

Mr Tan Khieng Sin
Managing Director, Frezfruta Jam Manufacturing Pte Ltd

Mr Tay Eng Hoe
Managing Director, ECS Computers (Asia) Pte Ltd

Mr Desmond Chin Kim Tham
Chief Executive Officer
Singapore Corporation of Rehabilitative Enterprises
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Mr Jason Wong
Chief Executive Officer
(Term of service was
from 1 April 2002 to
30 September 2005)

Mr Vincent Chan

Senior Manager
(Community

Reintegration &
Partnerships)

SCORE’S MANAGEMENT TEAM

Mr Jimmy Lee
Manager
(Vocational Rehabilitation)
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Mr Desmond
Chin Kim Tham
Chief Executive Officer
(Term of service starts
from 1 October 2005)

Mr Stephen Goh
Secretary

Mr Tham

Wing Kheong
Senior Manager
(Linen Services)

Mr Tan
Theng Liang
Senior Manager
(Leased & Food
Hub Workshop)

Ms Esther Chong Mr Cher
Manager Choon Hing
(Food Services) Manager

(Linen Services)



Mr Achuthappa K
Divisional Manager
(Community &
Vocational
Rehabilitation)

Ms Helen Lee
Finance Manager
Mr Kenny Lee
Assistant Manager
(Linen Services)

Mr Patrick Lau
Divisional Manager
(Industries)

Mrs Ling-
Saw Wei Ying
Manager
(Human Resource)

Mr Royson Poh
Manager
(Subcontract & Leasing)

Mrs Shirley Loh
Senior Manager
(Industries)

Mr Eruandee
Prayitna
Manager
(Technology)

Ms Puah Ping Hui
Assistant Manager
(Subcontract & Leasing)

NVIL INJINFOVNVIN S.3409S
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PERFORMANCE INDICATORS

PROFITABILITY

- Leased Workshop

. SCORE Industries

$3,424,013

$2,683,286

$2,369,356
$2,218,797

$1,893,918
$1,792,970

$1,691,893
$1,458,466

2001 2002 2003 2004 2005

TRAINING FOR INMATES

- Types of Courses

- No. of Inmates Trained

4,082

2001 2002 2003 2004 2005




JOB/PLACEMENT EMPLOYMENT ASSISTANCE

. Inmates Placed under the
Work Release Scheme

. Ex-inmates Placed

3,529
. Total Assisted
3,103
. Companies in the Job Bank 2.944
1,956
1,599
473
13
299
990
966
2001 2002 2003 2004 2005
CORPORATE ADOPTION SCHEME
. No. of Companies
- No. of Inmates 435
424
411
332 326
175 175

149
137
90

2001 2002 2003 2004 2005




